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The Saudi Awwal Bank Announces the Opening of the Nomination
period for the Board of Directors’ Membership for the Next Term
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aoalall

The Saudi Awwal Bank is pleased to announce the opening of the
nomination period for membership to the Board of Directors for the
upcoming term of three years starting on 01/01/2026 and ending on
31/12/2028.

The SAB Board is made up of 11 Directors; the General Assembly elects
eight (8) of them, and three (3) are appointed by the shareholder Hong
Kong and Shanghai Banking Corporation Holding (BV) as stated in
article 17 of the Bylaws.

The individuals who wish to nominate themselves for the Board of
Directors membership and who meet the conditions and qualifications
required for membership must submit applications for their nomination
in accordance with the details stated in this announcement.
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Applications
Submission

Nomination forms must be submitted through one of the following
channels:
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Method

The forms and attachments can be submitted in person to the Head
Office located in King Fahad Branch Rd Al Yasmeen Dist. Riyadh,
addressed to the Governance and Corporate Affairs Department.
Location Link: https://maps.app.goo.gl/rwZwYutzvivFg84E9

By registered mail to: 7383 King Fahad Branch Rd, 2383 Al Yasmeen
Dist.,, 13325 Riyadh, Kingdom of Saudi Arabia.
Governance and Corporate Affairs.

addressed to

By E-mail to: reg.hor@sab.com; the original documents should be sent
to the Bank's address above.
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For inquiries, please contact us on the number: 0114408440 during bank
official hours from 8:00 am to 5:00 pm.

Policy and
criteria of
nomination

Required documents for Board of Directors membership nomination:

1. Completing the nomination application form for membership of the | .(gajo) Jgdll sagewll clitll 6jla] yuao aygrrol auiyill Lilh aagoei afiel .1
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Board of Directors of Saudi Awwal Bank. (attached)
2. Completing the fit and proper form issued by Saudi Central Bank
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"SAMA" and send it in both Word and PDF format. (attached)

3. Completing Form (3) - Candidate CV Form - issued by Capital Market
Authority and send it in both Word and PDF format. {attached)

4. Submitting the Independence Declaration form and confirming

whether the candidate has, directly or indirectly, a business that
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competes with the businesses of the bank or its group, or a declaration | ;5 a4, I aaleyglly gawll jlga go 6jgng Adyioll anid 6jgn @layl .5
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5. Providing a personal photo, a clear copy of the passport. For Saudi .aililc 3lmT g auyioll aolall aalby o avwi @lay] ade cinya
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personally;

8. Providing any additional information or documents the Bank and/or
regulatory authorities might request.

9. Any applications that do not provide all the requirements by the end of

the nomination period will not be considered. .
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Attached the Bank's Selection Policy for Board and Board Committee e o 2yl lellg ploog Bulgs d

Members which includes the nomination requirements, criteria and
procedures.
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Capital Market Authority i Curriculum Vitae Form

Instructions for Filling out this Form

1. This Form shall be completed by the nominate/appointee for the membership of the board of directors of a joint stock company listed in the Saudi
Stock Exchange (Tadawul) (the “Company™).

2. If the Member is appointed by the Company board of directors, in accordance with Article (96-4) of the Companies Law, he/she shall send this Form to
the Company immediately after his/her appointment.

3. The Company shall send this Form to the Capital Market Authority (“CMA”), after filling out the e-form specified by CMA on its electronic system, at
least (3) business days prior to convening the general assembly.

1. Company Information

Company’s Name

Company’s Sector

2. Membership Type and Appointment Nature

Membership Classification (Mark with v')| O Executive Member [ Non-Executive Member [ Independent Member
Membership Nature (Mark with v') O In his/her capacity as a 00 Appointed by a shareholder [1 Nominated by a shareholder.
shareholder entitled by the Bylaws to appoint. Shareholder Name:
Shareholder Name:
Membership Term: Start Date of the Board Term/ End date of the Board Term:
Appointment (if appointment took [
place after the term start)
/ /
3. Personal Information
Full name: ID Number:
Nationality: | () Saudi Date of Birth: National Address:
[ non-Saudi (Specify): -----------
Place of Current Employment: Job Title: Gender: [JMale [ Female
Email:
Mobile:
Do you hold shares in the Company? [1Yes [JNo

4. Academic Qualifications

Name & Country of Awarding

Qualification Major Date Awarded Institution

A W N | O

5. Work Experience

Period Areas of Experience

lof5
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Capital Market Authority i\ Curriculum Vitae Form

6. Current Memberships in the Boards of Directors or Boards of Managers, or their Committees, in other Joint Stock Companies
(Listed/Unlisted) or in any other Company Irrespective of its Legal Form

Classification of Appointment Nature (In
Membership in the | capacity a shareholder;
s Company’s Name Main Business Boards of Directors| Appointed by a shareholder| Committees |Company’s Legal
pany Activity (Executive, Non- entitled by the Bylaws to | Membership Form
Executive, appoint; Nominated by a
Independent) shareholder)

1
2
3
4
5
6

7. Detailed Questions:

A. Do you or does any of your relatives own five percent (5%) or more of the shares of the Company or any other company within | T Yes (] No
its group?
If yes, please provide full details herein below:

S Company’s Name Ownership Percentage
1
2
3
B. Were you a senior executive of the Company or any other company within its group during the past two (2) years? [JYes [INo
If yes, please provide full details herein below:

Company’s Name Executive Position

S
1
2
3

C. Do you have kinship with any member of the board of directors or a senior executive of the Company or any company within [JYes [INo
its group?
If yes, please provide full details herein below:
The Relative’s Full Name and Position Company’s Name

S
1
2
3

D. Are you a member of a board of directors or board of managers of any company within the Company’s group? [1Yes [JNo
If yes, please provide full details herein below:

Company’s Name and Details

§
1
2
3

E. Were you, during the last two years, an employee of the Company or any company within its group; or were you a holder ofa | (1Yes [INo
controlling interest in the Company or a party dealing with the Company or any company within its group, such as external
auditors or main suppliers?

If yes, please provide full details herein below:

Company’s Name Name of Party Dealing with the Company Position Ownership %

20f5
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Capital Market Authority i\ Curriculum Vitae Form

[ 3 ] |
F. Do you receive a financial consideration from the Company over the remuneration for membership of the board of directors | 7 yes 1 No

or any of its committees, and such consideration exceeds SAR 200,000 or 50% of the previous year’s remuneration for
membership of the board of directors or any of its committees, whichever is less?

G. Do you have any direct or indirect interest in the businesses or contracts that are executed for the Company’s account? IYes ©1No
If yes, please provide full details herein below:

Nature of the businesses and contracts ‘ Start date and duration of the businesses and Value of the businesses and contracts

contracts

H. Are you, or is any of your relatives, a member of a board of directors or board of managers or a senior executive of any
company/entity that has businesses or contracts with the Company?

If yes, please provide full details herein below:
Company’s name Nature of businesses and  Duration of businesses and  Value of the businesses and

OYes [No

contracts contracts contracts

I. Do you own or manage, or participate in the ownership or management of an entity having businesses or contracts with the

Company? IYes [INo
If yes, please provide full details herein below:

Entity’s Name and contracts contracts contracts

Nature of businesses Duration of businesses and Value of the businesses and

J. Do you engage in any business that would compete with the Company or any company within its group, or that competes
with any branch of activities carried out by the Company or any company within its group?

If yes, please provide full details herein below:
Company’s Name Nature of the Competing Work or Activity

S
1
2
3

K. Are you a member of a board of directors or board of managers or executive management of a company/entity, where such | 0 Yes [ No
company/entity or any company within its group, participates in any business that would compete with the Company or any
company within its group; or that competes with any branch of activities carried out by the Company or any company within
its group?
If yes, please provide full details herein below:

Company’s /Entity’s Name Nature of the Competing Work or Activity

S
1
2
3

L. Do you own or participate in the ownership of an entity, where such entity or any company within its group, participatesin |1 Yes [1No
any business that would compete with the Company or any company within its group; or that competes with any branch of
activities carried out by the Company or any company within its group?

If yes, please provide full details herein below:

Entity’s Name Nature of the Competing Work or Activity

30f5
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Capital Market Authority i\ Curriculum Vitae Form

M. Are there any liability claims filed against you by the Company or any company within its group, or any other joint stock
company?
If yes, please provide full details herein below:

[JNo

N. Are there any claims, complaints, or disputes of any type, that you filed against the Company, or any company within its
group or any other joint stock company?
If yes, please provide full details herein below:

0 Yes

[JNo

O. Are there any judgements against you that stayed unexecuted, and to which the Company, or any company within its group
or any other joint stock company, is a party?
If yes, please provide full details herein below:

Yes

[0 No

P. Are you aware of any claims, investigations, or any official proceedings invoked against you?
If yes, please provide full details herein below:

Yes

[1No

3

Q. Have you ever had a declaration of bankruptcy, at any time, whether inside or outside Saudi Arabia?
If yes, please provide full details herein below:

3

R. Has a compulsory liquidation been enforced upon, or an official administrator or receiver been appointed for any company,
or entity of any legal form, when you were on its board of directors?

If yes, please provide full details herein below:

[1Yes

[INo

3

S. Have you ever been prohibited from serving on any joint stock company based on a judicial decision?
If yes, please provide full details herein below:

0 Yes

0 No

3

T. Have you ever been dismissed from the membership of a board of directors, a board of managers or a committee of any
company or entity of any legal form?
If yes, please provide full details herein below:

0 Yes

0 No

4 of 5
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Capital Market Authority i\ Curriculum Vitae Form

3

U. Have you ever been, or has any company or entity of any form where you served on its board of directors or board of 'Yes 1INo
managers, been convicted for committing any act of fraud, breach of trust, money laundry, or the like?

If yes, please provide full details herein below:

3

V. Has any judicial authority, organization or institution, in any country, adjudicated or decided your incapacity to assume the | L/ Yes ~ [INo
membership of a company’s board of directors, or to act freely in administering the affairs of a company?
If yes, please provide full details herein below:

Acknowledgement:

[ 1 do acknowledge that the information provided in this Form (and in all its enclosures) is complete, correct, and accurate; and | do
undertake to provide any other information or data that may be requested by the Authority, within the period specified in such request; and
I do admit the full liability for any incorrect or inaccurate information or documents provided to the Authority.

[ 1 do acknowledge that all communications and correspondences by the Authority to my address and contact information given in this Form
are deemed to have been duly communicated and have become in effect. | undertake to notify the Authority in writing of any change to
this information and admit liability for not doing so.

Nominee/ Appointee Signature
Name:

Signature:
Date:

50f5
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Nomination Form for SAB Board Membership
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01 apli go licl cilgiw calil 8aioell 62302l aijgal

2028. 02028 p0ua 31 ayli iag 20264l

A) Personal Informati auiioll grroll agmauidl clitull (1

el ol

Full Name

apiall adloll ayli

Nationality Date of Birth

B) Academi uipioll grrell dpolell cillm§oll (s
Jamall ayli

Jodoll wopaill Jméoll e aviloll agall ool
Academic Degree Major Date of Institution
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Nomination Form for SAB Board Membership
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D) Current directorships and committee memberships of other joint-stock companies (listed
or otherwise) or any other company, regardless of its legal for

dygric
ool as ; I Sigilall Jaddl
a4yl gl bl Bl “;J-mb mh, uuliol a4 il
= . embership Al aar
Company Name Main Activity Classification Ut -'gD“C Company Legal
Committee Form
Membership
1
2
3
4
5

ilgin 3 pll aghell elgill a adubllg @bl ciigiell Jinlai (a

E) Details of current and previous membership in local Banks over the last three (3) years

il ol
Bank
Name
Gl cileloiadll aac
i i Sl cileloiatll aae Cileloiadll @y
0)ida A J0dc ) .. - R
lmygrn of lojgma of il aigrroll clgiilg cay Ayli
dgoell . Start and Ending D f th
Number of Percentage of art and Ending Dates of the
Nur_nber of Meetings Meetings Membership
Meetings Held Attended Attended
During Term
wulaoll
Board
aalll ol
Committee Name
1.
2.
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Nomination Form for SAB Board Membership

ajjgrre cilgiw go aiw J4 4 clil lgaan il aylloll aftill nalo @lay Joli
Please attach a summary of the bank’s annual financial results during his/her membership

cilpallg cildedollg agilall dpuull 6au8ell culaiiwell aagoill 1am go (Gap
Please attach the supporting documents, qualifications and experience

Ll apill dwlue a éa)lgll bapidl le cilbill jlya)

Acknowledgment of the conditions in the Bank Selection Policy

| have read the nomination and selection
conditions and criteria in the Bank's Selection
Policy for Board and Board Committee Members.
In addition to the requirements in the regulations
iIssued by the Regulatory authorities. Having met
the aforementioned conditions, | wish to be
nominated for SAB Board Membership for the
new term starting from 01 January 2026 to 31
December 2028.

L8 63ylgll Jlialllg apinill ploog bgpir Lle ciolbi aal
ollllg ejlall yuho el juiadlg auinill awl
6)olnll aflglll ;a aioroll bgpillg welill aic adiiioll
S8 Shes Sl Liila 1sal lmyalgilg ayslpindl Cilgall oe
6)gall Jgdil sageuwll clill 8lal yulio aygrel apiyill
31 ayli iag 02026 ply 01 ayli yo [BYY] il aoalall

.02028 pouwyn

o dll

Name

vailgll oa)

Phone Number

GIgUTALl 3yl
Email Address

g1l

Signature




Jadll
SAB

allooll yaylei cilllhg addaiwdll e aloadll aagoi
Independence and Conflict of Interest Form

With reference to The Key Principles of Governance  gj4 41 clifll ¢ 6jalnll apdgall awyill tsalioll I o)Ll
issued by the Saudi Central Bank and The Corporate . ) o o

Governance Regulations issued by the Capital Market Ygull o o ojaloll LELL dotga aalllg $agewll
Authority regarding the independence of Board Members ,allooll (ajlei cullhg addaiwill bgpiy aaleioll allell
and the disclosure of conflict of interest, we kindly

. olisf a0l g1agig atiet ol
request that you fill out the below form. olial 23g0ll g10gig dliei Jo

Guhiy Ul Guhiy aalloll cila aohiill laag JUatwdl alge

Not Applicable Measures of Independence Pursuant to Relevant Regulations

Applicable

ala dlo al gl lgicgeno yo il adpi agul gl elidl ogul o 1141 gl %5 ainwilo T4llo yg4y of

Al mao Ello) o g_o* 1

Owns 5% or more of the shares of the Bank or any other company within its group; or is
a relative™ of who owns such percentage.

gila] yulao aygrel auiyioll elill degono o pl d4ui L6 6jla] pulio gre yghy ol
Is a Board member of any company within the bank’s group.

oo splasui Lo ol elil Lo ausiill 15 go of pulaoll clirel yo sl o™ alia alo al yg4y ol

lgicgono 3
Is a relative™ of any member of the Board of Director or Senior Executive of the Bank, or
any other company within the Bank's group

U5 ol aroobivo Ju5 gl aicgoro yo asnui gl il sal gusloll gwolell JUa Jooy uls of dooy ol
5 gl aicgoao po adub gl il 53l o (meal ko ug4y ol ol wiblunll ealieg ciagoll

onololl guololl J1la guaygell U gf cblunll Lealie4 aco Joleio cajh i gl aromluo
Have been employed, either currently or within the past two years, by the Bank or any
entity associated with the Bank, including companies within the Bank group, auditors,
senior suppliers, or to have held controlling interests in any of those entities during the
past two years.

elill Gl o35 il agaellg Joclll La™ spilio ne gl spilio dalno al ggay o
Has a direct or indirect interest™in the businesses and contracts executed for the benefit | 5
of the Bank account.

* Relatives (As per CMA definition): parents, grandparents and their ancestors, children, . . . _ .
adglll s Igle ylg culaallg alalll, culgolllg <l :(aulell Ggull o cayoi i) gl
grandchildren and their descendants, spouses, siblings and maternal and paternal half- P . . ; .
o ol gl call gl clawnlll calgalllg 6galll . calagjllg algjlil . Iglji ulg emallglg
siblings.
*Implementing Regulations the Companies Law relating to Listed Joint Stock Companies - -ogiwdlg awsludl 85l6)l — ajaoll damlwell Cilb iy anlall caldpill el agspaiill adll ™

Article 66: Indirect Interest. ool e aalmoll



L )4 Fv:

Gubiy Ul Guhis aadell vila aohiill {aag Juaiwdl gajlge

Not Applicable Measures of Independence Pursuant to Relevant Regulations

Applicable

o i aild o Sl gl eylalll pulho aigrc slalbo e sqile el go adlo gllo L mlai
6)lalll yulao aygre Jilao lgile Joai Sl @bl olell a ailalo o %50 gT Jby (200,000)

Jal logyl ailal go sl gl 5
Receives financial consideration from the Bank in addition to the remuneration for
his/her membership of the Board or any of its Committees exceeding an amount of
SAR 200,000 or 50% of his/her remuneration of the last year of membership of the
Board or any of its Committees, whichever is less.

wall bl gy aal La i of ol wpwill ablid e el *awalio aili go Joc La yiiy o

Aidlhalglip |7

Engages in a business where it competes™ with the main business activity of the Bank,
or if it conducts business in any of the activities practiced by the Bank.

Ll éla] yulao ygrae Lo alnaio gl dlnio cilgiw guwi e ajy o ol 28 ygay ul

Has served for more than nine years, consecutive or inconsecutive, as a Board Member 8

of the Bank.

«sagew JUy uedo g ayji elill go™ aylal aaf ol gf aowl ailolil aaile ajal ogai ol
Having a credit relationship with the Bank in their name or in the name of one of their | 9
relatives ™ where the amount exceeds one million Saudi riyals.

Disclosure of competing businesses and/or direct or A Spuilioll peé gi dpuilioll aalnollg dwalioll Jlocll glu

indirect interest in the businesses and contracts eligl cailwal off Sl agdellg Jlocdll
executed for the benefit of the Bank account
If there are no businesses, please acknowledge that. ellay el byl JLOLT d 2a3g pac Jb La
o dll
Name
e1agill
Signature
ayll
Date
* Corporate Governance Regulation Issued by the Capital Market Authority — Article 45: JLOLT 09400 'Ug_Q_jJiJlg awolall 6aloll — adloll Gaull die e jalnll calbpill aghga aailf
Concept of the Competing Businesses auwalioll

" aglg adglll, valaallg alaalll s culgolllg cllll s(sagewl jagell clill cagpoi (i) clalll ™
Relatives (As per SAMA definition): parents, grandparents, children, grandchildren, and oo e .
.calagillg algjlil,
SpoUSES.
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Instructions

1.

The following terms and phrases, wherever mentioned
herein, shall have the meanings assigned thereto unless
the context otherwise requires:

Kingdom: The Kingdom of Saudi Arabia.

SAMA: Saudi Central Bank .

Financial Institution: The institution whose name is
indicated in this Form, and in which the Candidate will
have the Proposed Position.

The Candidate :The person whose name is indicated in

this Form and who is a candidate for the Proposed
Position in the Financial Institution.

Proposed Position: The Leadership position in the
Financial Institution as defined in the Requirements
for Appointments to Senior Positions in Financial
Institutions Supervised by SAMA (Second edition
2019).

Form: The Fit and Proper Form.

Relevant Laws, Regulations, policies, and Instructions:
the laws, regulations, rules, policies, and instructions to
which the Financial Institution and/or the Proposed
Position are subject, including but not limited to the
following :

Banking Control Law, and related rules and
instructions, if the Financial Institution is a bank or
a branch of a foreign bank;

Law on Supervision of Cooperative Insurance
Companies, its Implementing Regulations, other
related regulations, rules, and instructions, if the
Financial Institution is an insurance and/or
reinsurance company or an insurance-related
service provider;

Law on Supervision of Finance Companies, its
Implementing Regulations, and other related rules
and instructions, if the Financial Institution is a
finance company;

Rules Governing Money Changing Business, and
other related instructions and circulars, if the
Financial Institution is a money exchanger center;
Credit Information Law and its Implementing
Regulations, if the Financial Institution is a Credit
Bureau company.

& loudad
1

Slall (z3saidl 1da 3 g Lail (As¥) cllally LLAIYL was,
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ARl Coaill L]

ERTIEWIRIGE

_é:’)aﬂl 399 AU duwsll L.? égL@J\ il :Cﬁﬂ —uaill
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onell dalazll 8yl

aelyally il dimt¥y (gedll SEyd Al alas -
a3 38,4 AW Acs ) ol 13] A8Mall 13 laglasdly
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Ao 3850 AW duwsll col13) cA8Mall ol
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Ales) Slaglas 3,4 2L

il

Signature




Related Party:
Fathers, mothers, grandfathers, grandmothers;

Children, grandchildren;

Siblings, maternal and paternal half-siblings;

Husbands and wives;

Any person in a relationship with the Candidate that
may affect his/her independence.

The information provided by the Candidate in this Form
must be true, accurate, precise, and complete and does
not contain any false, incorrect or misleading
information, nor conceal any material information, and
has to be signed by the Candidate. Without prejudice to
the relevant regulations, SAMA may exclude any
violated nomination without any responsibility.

This Form must be read in conjunction with the
Requirements for Appointments to Senior Positions in
Financial Institutions Supervised by SAMA (Second
Edition 2019).

The Financial Institution must explain the Form to the
Candidates and ensure that it is completely filled in with
true information, and disclose to SAMA, in writing, any
information related to the fit and proper status of the
Candidates and any changes that may affect the validity,
accuracy, precision, or completeness of the answers
provided in this Form within a maximum period of (5)

business days from the day of obtaining such

information or the occurrence of the change.

The Financial Institution must submit all the documents
listed in Appendix (B) attached to the Requirements for
Appointments to Senior Positions in Financial
Institutions Supervised by SAMA (Second Edition
2019).

If extra space is required to answer any question, the
answer shall be written on another paper attached to
the Form stating the question and its number and signed
by the Candidate.

The Form shall never be modified.

o 93 b
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1. Candidate Information

zill oleglae 1

syl Aoyl Ladg JalSI ol
Full Name as appears on official ID

zll! e 3yl ol Ayl 551 elaal s
Any other different or previous name(s) of
the Candidate

KAPO ES | P PO ES |
Nationality(ies)

e 90/ 2ol Lyl o3,

National ID number /Resident ID number

Passport number

ém‘ &)U
Date of birth

S| g9 Ao
Country and city of birth

Jledl eyl olgie

Current residential address

e

LY lsic oo calis 13]) psludl LBYI lgic
(Ji!

Permanent residential address
(if different from current address)

gzl st i o3,

Mobile phone number

Jis aila o8,
Alternative phone number

3 AT

Email address

abgll ol giall

National Address

No ¥ |:| ; Sl Ry ASLek ! § pude il Ja
Are you a permanent resident in the
Kingdom?

il

Signature




2. Proposed Position Information Al ol Sileglae 2

Chairman of Board of Directors. RN MESRN RN -5 L)l sus) Akl cuaddl

Vice Chairman of the Board. Bylod udma sy S [ (4lms P aadMe
Proposed Position

Board Member . Y (WNESPENR NN (Decide the appropriate choice by

adding a mark |X|)

iailly Ll el HS31 By lY udma (y0 2atull lalll gus] § s [ ]
Member of Board Committee (specify name of committee and position):

il el HS31Ldadl 8y10¥) 3 guae [ ]
Member of Senior Management (specify title of position):

AU Ayl | ol
Name of Financial Institution
Bank Lol |:| gkl sus) AU Auwill goi
(il X 2adle

Type of Financial Institution
(Decide the appropriate choice by

5iall S 48,4 51 coyarll LoLad) 5uilacn 255 of cilugas aole] of loper 5,2 [ | Rl
Finance and/or refinance company, or finance support company or contract

owelally Aalasl) 8yl o d) 5 (00 4S54 o (cnaliBole] /g cnalias, s [ ]
Insurance and/or reinsurance company or insurance-related service provider.

registration company.

Money Exchanger Center. Al o S0 |:|
Credit Bureau Company . Aplessl Sloglaoe S, 4 |:|
Payment Systems and Fintech Company. Adle oty olegdie 45,4 |:|
Other (specify) DS3 s e [

3. Provide details of all accredited academic qualifications Lok cdias G aiall Aealall cagll pes Jolis S5 3
you have obtained. )

oyl e Jgsazd! diw Ugudly Azt

Year of Completion Institution and Country

il

Signature




4. Provide details of all accredited professional Lele cdias A1 suaiall duid ) cMagll e Juolas ,S3 4
qualifications you have completed. )

Jasl! e Jgsant! L Wgudly Agzell ; Gl Jasl!

Year of Completion Institution and Country Qualification

5. List your current positions and previous positionsinthe (a4 ) g &1 2UiSy LIl Lla i3 &I cpolidl S50 .5
&1 91 Tyacka 9l Byl3] pulzen gins) Aol ydiad! il giaad | S5

(31300 B awd! L} 9k 389 130 cuaia
caill s ol Ll &l &l s cuaill EOES (PO

past ten years (Board member, manager or any other

position according to the C.V).

Reason(s) for Leaving End Date Start Date Position Name of Institution
Position

il

Signature




6. List all the companies in which you currently own e ol pile S0 Lasas Lpd clles &I i, a1 e S3 6
shares directly or indirectly. ) A

LS A 4,401 boLés dagd 4,401 olgie LS PON

Ownership Percentage Nature of Business Company’s Address Name of Company

7. Provide details of all shares you are holding in this  (..(, i ulewl 2l 4 L1 LSas I o Jolas S50 7
Financial Institution that are registered under your ol Ao o5 o3
name or the name of Related Party. = 9 db

Ownership Percentage Number of Shares Relationship  Name under which Shares are Registered

8. Provide details of all shares (NOT registered under your St ol ‘_a,)uji <l aSe Lkl p2) aeudl! Jopolas S5 .8

name or the name of Related Party) in this Financial — - = .. e - .
Institution that concern you or concern a Related Party 93 Arlalsl elld Rl - ‘?'”’ AUl il

from a beneficial point of view. b alo

Ownership Percentage Number of Shares Name under which Shares are Registered

9. Are you a trustee or attorney of any Related Party that & M‘“i Gl Gl a5l By (Y qog sl JSy sl Ja .9
hold any shares in this Financial Institution? - - cT

¢ aJul
No ¥ I:I Yes @l I:l
If “Yes”, please provide details: o latll JS31 eaiy LY cal 13
s
Signature




10. Are any of the shares mentioned in answers of
questions (7), (8), and (9) related to the account of

another party or legally pledged?
No ¥ I:I

If “Yes”, please provide details:

3923 (9) 5 (8) 5 (7) Aol Ayl § 5558l sl (0 T Jo .10
Sluigild Liga e ol Lo iyl b

Yes ai [ ]

dein el S ey LY S 13)

11. Are you a shareholder, board member, or member of
board committee or manager in any other company
that is licensed or has applied for a license to engage in
an activity that is governed by SAMA or Capital Market

Authority?
No ¥ I:I

If “Yes”, please provide details:

olalll aai § 9—inc o Bylsf pulzme 5 ol palwe el Ja .11
Cedls of L pad s 85 § pauka 9l 851031 pulma (0 A2
Aia ol S il B i pnsey L lel Liags s
§ AL Gowed!
Yes @ai I:I

d.gal.a_ﬂ‘ )S.:ﬂ (R Ebl:-?‘ sl |5!

il

Signature




12. Answer the questions by adding a mark (|E) where a1 3Ly Ll 3 (X)) e puogn as¥l il e cai .12
appropriate. Layleas | o

LY

Answer

¥

No | Yes

A

Questions

Husd| daaudls dalidls LY
Honesty, Integrity and Good Reputation

Tzl of ALl Us 1o Bl sy (ol L lide @S> o) Bewe Ja
Have you ever been convicted of any offence, whether in the Kingdom or elsewhere?

11

Brio Ata of A8lpa) Aabis o (s (e Lo cnanl ol sl of aglll ol dog of ol ol g S0y o Tl ol e o
bl ] Az o elesl e 2y ALa8 5o 3 Tyl € 5l cone Jony oLl poay dad clile 351 of (lilon 5,31 2>

Sl of Skl U515 2lgeo (Ailon 63T A ol Auigo Licar ol
Have you ever been, publicly or secretly, warned, censured, reprimanded, or publicly criticized by any
supervisory authority, professional body, or similar bodies, or have signed an undertaking not to conduct

certain work, or have been the subject of a court order at the instigation of such body, whether in the
Kingdom or elsewhere?

1.2

Caed ol Linssas of Wz of Limgs s callais A of Jlo Il ol (55lans Joe o1 8yl Aoyl 35 0y a0 (3o Jo
Syl of ALkl U515 Elgan ¢ 3ol S cliaylas
Have you ever been denied the right or restricted in your right to carry on any trade, business, financial

activity, or profession that requires a specific license, registration or other authorization, whether in the
Kingdom or elsewhere?

13

‘exﬁji;u;.iaji Wijigﬂjijiuﬂjém ‘351 -3 REIUR A S S PV Q.\.&éjﬁ_pﬁ.ajgiwjiupﬂ;dkﬂw

Slezls of ASLal) Us 1o 2lgae Ailan (6551 & o i Biia of 2u81,8) B JuB (oo Luinagds of Loz 9l Lsars 3
Have you ever been a shareholder, board member, or manager of a business that has been denied the
right or restricted in its right to carry on any trade, business, financial activity, or profession that requires
a specific license, registration or other authorization, or of a business whose license, registration or other

authorization has been suspended, stopped, terminated, withdrawn, or revoked by any supervisory
authority, professional body, or similar bodies, whether in the Kingdom or elsewhere?

14

Ol o1 byl ol ASLall 51 (6,51 24a S o b1y ) &g 6T of (G lidd Al e of Aibols Slaglan ciand of Goss o
Sl of ASLall U515 g BungSm ol 2481, A (6T of (G il e alad (6T § Ogla pue oty
Have you ever provided false or misleading information to SAMA or any other supervisory authority or

government body, or been uncooperative in any dealings with SAMA or any other supervisory authority
or government body, whether in the Kingdom or elsewhere?

15

Sl Beams ¥ caas O Gew ol Al Zaya GG sl of (slin 2aye 0L G ple¥) ol aslll U dg O 3w o

Syl of ALl 515 Elgs Aenanls culsl o] o
Have you ever been censured, prosecuted, or convicted of a criminal offence, or been the subject of any
criminal investigation or disciplinary proceedings, whether in the Kingdom or elsewhere?

1.6

91 ALkl U515 g (Apa S p8 ol ApasS yla] Az 6 LB (30 quoli ez ] ol Budims of lgmiadd i yad () Gu o
Syl

1.7

il

Signature




12. Answer the questions by adding a mark (|E) where a1 3Ly Ll 3 (X)) e puogn as¥l il e cai .12
appropriate. Layleas | o
EHESY Al
Answer Questions

¥

No @ Yes
Have you ever been the subject of any interrogation, investigations, or disciplinary proceedings by any
government or non-government entity, whether in the Kingdom or elsewhere?

[ T[] | bt pliss of e iglashl cnoladl 5 BBl allas o (Il Byl plis of el 210 plas Ay il o i Jo RS
Tlasls of aSLall U515 2l 5551 uslsd of Aalail (ol of A8 1uall Jlael gl3k Aalaill welgall of (Lzslsd of cJsgadl S,
Have you ever been convicted of a violation of Banking Control Law, Capital Market Law, Law on
Supervision of Cooperative Insurance Companies, and Law on Supervision of Finance Companies, the

regulations of such laws, Rules Governing of Money Exchange Activities or any other laws or regulations,
whether in the Kingdom or elsewhere?

[ L] aaties @ 5T pmsmd @8 opall manas cll e i ectlaslad of mild of Aalasl @8 JUazadll slaazedd] ke ol of Goe Ja RIS
Slsls of ASLall Us 1 Elgs cLgallinn (e duanyys of JICAY (o S8 (L colalad o slod of dalasl 6T oIS
Have you ever demonstrated unwillingness to comply with any laws, regulations, or instructions, or in any

way helped or abetted another person in breach of any laws, regulations, or instructions, whether in the
Kingdom or elsewhere?

[T | Sl of aS0alt (s 2y cctlaglaslly wilslly alasSU Aallinn of L1 o 8,20l Ales Aasyr IS5 ol o G Jo [RIELY
Have you ever been convicted of an offence involving moral dishonesty or breach of trust or contravention
of laws, regulations and instructions, whether in the Kingdom or elsewhere?

I:I I:I éimjm‘SDMwwm)ﬁji 4L«"_m)l.¢uua_>).4ﬂ.c3i CHAA}}LQU@L&JE;TM)M@JTU?PJA 1.11
N PE P PECONTESR HPOMAA ua:).njg.cji s e alblad
Have you ever been convicted of practicing any unauthorized or unlicensed activities or been investigated

for the possible carrying out of unauthorized or unlicensed activities, whether in the Kingdom or
elsewhere?

[T T ] s of s ) Qs o St ¥ ol 2Ll JLaeL e Ty 51,38 o SLiad (1S iy 5o 0 e o [ROEED
Tl of ALkl U515 2lgwe o Jlgal (dlis ] of gl
Have you ever been subject to a judicial order or settlement order in relation to commercial, investment,

or other financial business, misconduct or misappropriation of funds, whether in the Kingdom or
elsewhere?

L] comsiates of e cdlolad i of cpilagll (AL of ity all JlesHls 3late Gisils 1 bolad gl laspe i€ o Gewe Jo [EIEE
Slayls of ALkl U515 2l

Have you ever been associated with any illegal activity concerning banking business, deposit taking, or

other financial or business dealing, whether in the Kingdom or elsewhere?

il Slemyls ol ALkl U315 g « Gaaomtl] clegins el comia of Aailng (po culdtd Of Goce Jo I
Have you ever resigned from any role or position whilst under investigation, whether in the Kingdom or
elsewhere?

[T ] ol oo colatlin (8 dsmall dimd o 5155 o cdliakl lses of Aoladl @Sl (oo SLind (S cli> § siim 0 G Jo [RIEE
olallell § daal) izt of cadueld] oladlally cile sl 3 duadll ol asl ol caud,sall clejlll 2t of ol 4,815

il

Signature




12. Answer the questions by adding a mark (|E) where a1 3Ly Ll 3 (X)) e puogn as¥l il e cai .12
appropriate. Layleas | o
EHESY Al

Answer Questions

¥

No | Yes
51 ALl 515 lgse ‘LS)—’"i =W SN Mji Lilbasd olet ‘:51 31 aduw ébﬁsﬁ‘ aleslie ‘3 Juaall L.-z-ﬁgi ga.g,.l.p.o.ﬂ‘ aleslidly
Ll

Are there any judgments or decision(s) issued against you by general courts, Board of Grievances, the
Committee for Resolutions of Banking Control Law Violations, the Committee of Banking Disputes,
Committees for Resolutions of Insurance Disputes and Violations, or Committee for Resolutions of Finance
Violations and Disputes, or Committee for Resolutions of Securities Disputes, or other judicial or semi-
judicial committees, whether in the Kingdom or elsewhere?

[T | of of faladt aleadit o o e clilila] o 6T s Lol cpo pil8 o aolo J] (6355 48 2305 lel ) gls ple e s Jo [RIRES
Slemls of ASLall Us 15 Elgs calilan Slelarly s iull 45 pateds 6T g
Are you aware of any circumstances or pending proceedings that may lead to situations that could alter

any of your answers to the previous questions, or of anybody's intention to begin such proceedings,
whether in the Kingdom or elsewhere?

AFINPRINTi( 2
Competence and Capability
[T L] | #lome comsmio of 2aulog (6l 8 clisend e 38155 o ol cmsicl o Blilas (6,51 2 o Aie B o 201,21 2 Y o o [RME
Syl of 2Ll Us1s
Has any supervisory authority, professional body, or similar bodies, ever objected or refused to provide
non-objection on your appointment to any role or position, whether in the Kingdom or elsewhere?

[ L] ] e dandt ol a8 all o cagoed 5 cls] 2 imy Janld claglal o iy 51 pte Jaadl Al o 20,3 o e Ja [REED

Szl of aSLall 51 2l 2oyl
Have you ever been declared incompetent as a director or in any managerial capacity, or disqualified from
acting in such capacity, whether in the Kingdom or elsewhere?

I:I I:I Jg'.l.sib._.w‘Wjjidﬁjﬁlﬁ_@{ji‘al.n,ao.ajiwjiijMQMY\m@bjid}ijiwgiw& 2.3
Syl of aSLall

Have you ever been dismissed, isolated or requested to resign from a role or position of attorney, trustee,

whether in the Kingdom or elsewhere?

[ L] ez deST e ekl cumill @ clalear pLall 2a Ul 28,2l Sl dls Aulead) 5ully dualall clasll o ol clns, Jo R
Do you lack any of the educational qualification, experience, relevant skills, and knowledge, required to
perform your duties in the Proposed Position?

11 §Jlad S AL cmill (§ g Baled Dl amlly sl g loliil e Lbas 5334 0 (Sas o clllin Jo (2B
Are there any potential impediments to your commitment, in terms of time and effort, to perform your
role in the Proposed Position effectively?

EAIE RN 3
Financial Soundness

il

Signature
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12. Answer the questions by adding a mark (|E) where a1 3Ly a_;\_.-,.‘jquady_; o9 ¥l Al e el
appropriate. Layleas | o
LYl

Answer

b
[\ [o)

o

Yes

A

Questions

Il gl iS5 of ol slns ¢ Ailoas¥l o )eadlly (agyall el @ Loy LI UL sLgll oye cime o Bose Ja

Syl of ALkl U513 Elgeo L Blazul
Have you ever been unable to fulfill your financial obligations, including loans or credit facilities, toward
banks or financing companies, as and when they fell due, whether in the Kingdom or elsewhere?

12

3.1

ol U1 Bogaad! leitls e Aignn olutsys of Aellimn @ culss ol (CLils oo Auliinis Alalan of olslic) cdls o Ges Ja
Have you ever availed any financial relief or preferential terms from your creditors or entered into a

compromise or scheme of arrangement with your creditors to settle your debt obligations, whether in the
Kingdom or elsewhere?

3.2

@Lpéww)a@)bégildmw ).)L.;c pi> [ ) tﬁ.\.” %"."33 ézl_w.a Ol ;Lst}” O Q)xs Ui &p...w JA
Lt e By of Allimn catiys (61 cuapl O B of Lyl of BSLaLl U515 ¢y Bpating
Have you ever failed to settle a debt due and payable under a judgment issued by a court or a competent

judicial committee in the Kingdom or elsewhere, or have you ever made any compromise arrangement or
settlement with your creditors?

3.3

ol ae Bgud 6T § wdss o wmyum,‘s’,jiwmg%&m‘gﬁﬁjimmggmg%hmm&iw@
Syl of ALkl U515 2l (Apline Slelyo) ‘_59 Caas ol
Have you ever been the subject of a bankruptcy petition, or adjudicated a bankrupt, or entered into a

general settlement with any creditor, or been subject to any other similar process, whether in the
Kingdom or elsewhere?

3.4

129! ol Ludatll cms aio gl ol duiiatll ol A s 2T BLALS (3 ucte o1 Bylo] ulze suine of malus i€ ol Gew Ja
9 ASLall 515 2o A8l ells oLl (o alg ale M5 ol BL Gl sl 28Me el cilS Ul Bl § 3yl o)l s

Slemyls
Have you ever been a shareholder, board member, or manager of a business that has gone into
bankruptcy, liquidation, or placed under trusteeship or administration during the period when you were

a shareholder, board member, or manager of the business or within one year thereafter, whether in the
Kingdom or elsewhere?

3.5

EP BT EE Y]

Independence

Spns Blids of pased (10 AiogT ol Slaglad of dem gy (e 2Ly AW 2wl § Gl Cuniall clx 5 O Ja
Was your designation for the Proposed Position with the Financial Institution based on the direction,
instruction, or recommendation of an individual or institution?

4.1

Szl caill 3 clalpas clalid D5 3lada of (ased ol laglad of duzgs 399 Janine Ja
Will you be acting on the directions or instructions of any individual or institution in carrying out your
duties in the Proposed Position?

4.2

Sl o 93,k Ayl Lat i of AW Bucsogold Crudiasadl elyall of 8,158 oo slinel of cnealudl oo ‘zgi da Ja

]

il

Signature
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12. Answer the questions by adding a mark (|E) where a1 3Ly Ll 3 (X)) e puogn as¥l il e cai .12
appropriate. Layleas | o

2Ly

Answer

¥

No | Yes

A

Questions

considered a Related Party to you?

Are any of the shareholders, board members, or managers of the Financial Institution or its subsidiaries

G ALl ol (AU A sl A8 Aealad] Jta) ZIU sl po 2 AEL Capmill M5 28 (6l basys cdgwo Ja

Will you have any other relationship (e.g. shareholding, board membership, management membership,
or commercial or financial relationship) with the Financial Institution beyond the Proposed Position?

4.4

EAPWES éi ol LA N.x.a_vji Leblus Zanlye of AW 2w wsll 4dlye 3 e8! g ‘.5i Q ecides Of B Ja
Have you ever supervised or audited the Financial Institution, or provided consultations or other services

to the Financial Institution, either in your personal capacity or through an entity in which you are a
shareholder, a board member, or a manager?

4.5

TAIU A3l e JICAHT (o S8 (6L 2pBlad A8Me of JLo of (5l Lol
Do any of the companies or establishments in which you are currently a shareholder, board member, or

manager conduct any type of business or financial activities Or contractual relationship in any way with
the Financial Institution?

4.6

SaSLall 9 AU dsll Lol dyline of Jilaa bolid (uplad Tuusga § sace 9 Byl3) ulme suane of @aluw il Ja
Are you a shareholder, board member, or manager of an institution in the Kingdom that conducts same
activity(ies) as Financial Institution or similar activity(ies)?

4.7

LSy At¥ g dule (ogaill Ll e wuss ey Al o 93 b of claaly LI A wpll ao Ailaxs) 28Me gT o) Ja

S Al
Do you have a credit relationship with the Financial Institution under your name or one of your Related
Party that exceeds the amount stipulated in the Financial Institution Governance Regulations?

4.8

0l oSy ol lall § o)lad Jl 5585 48 6,31 gyl (o of Auailsg ol ol Als o ylams Wlsmn b ole (e 2l Ja
SzARL a3 il lg elol (e cliyudy clilaral e o IS4 sl 359
Are you aware of any business interests, financial interests, employment obligations, or any other

situations which might give rise to conflict of interest or which could in any way impair your independence
and ability to discharge your duties effectively in the Proposed Position?

4.9

If any of the answers to the questions above is “Yes”,
please provide detailed answers for all questions to which
you responded “Yes” in the following space with reference
to the question concerned.

2 Lple ol @1 AUl ezt Jlgad! 03y oles po duliiass

S Gl § s

hol cumed Mpad” ALl A e 1 e il S 13

4z

il

Signature
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Alasd! @byl

Detailed Answers

Note: If extra space is required to answer any question, the .2l ¥ (i e WL damsell dsLudl LS pue Jb @ dbyxle
answer shall be written on another paper attached to the . . . wr e S
3 39 Jgudl 3 ae doyls 43 LYl 3la,l auiud
Form stating the question and its number and signed by the <~ 539 423y Jlpl) 03 dpoind 20 ey 20 @ izl O el
Candidate. Tl pasedd (e 483111 33,011

sl

Signature
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13. Are there any other material facts that were not

If “Yes”, please provide details:

ES}.«L” lda Lele Joidn of 4y g Slaglae sl dla Ja .13
provided in this Form that may affect SAMA'’s decision .. s " . o )
regarding your appointment to Proposed Position in the e 2ailall pus Gl § S, eliedlylpd e 5335 o oSe
Financial Institution? SAIU dwsoid | § AL cuaill eldgs

No ¥ |:| Yes eai |:|

eolatll S 31 e LY K 13

il

Signature
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Acknowledgement

I hereby acknowledge that | have read all of the Applicable
Laws, Regulations, policies, and Instructions. | am aware that
providing any false or misleading information or documents
on the conduct of business or financial activities in the
Kingdom to SAMA, any other entity, or any natural or legal
person, whether on purpose, inadvertently or by negligence,
is a punishable violation under the provisions of the relevant
laws and regulations.

| also acknowledge that the information given in the answers
to this Form are complete, right and accurate and in
accordance with the laws, regulations, policies, and
instructions applicable in the Kingdom, and there is no other
relevant material information not disclosed in this Form or
its attachments. | undertake that | will provide SAMA with
any information or documents SAMA deems necessary to
assess the validity of the information provided in this Form
within the specified period by SAMA or (10) business days
from the date of requesting such information or documents.

| also acknowledge and agree that SAMA has the right to
request additional information or documents from any third
party as it deems appropriate to assess the validity of the
information provided in this Form and assess the fitness and
propriety of Candidate for the Proposed Position.

I undertake that, as long as | am in the Proposed Position, |
will notify SAMA of any information or changes that may
affect the accuracy, adequacy or completeness of the
answers written in this Form within a maximum period of (5)

business days from the day of obtaining such information or
the occurrence of the change. In case of failing to do so,
SAMA has the right to cancel the no objection if issued and |
shall be subject to the prescribed penalties.

EVEXTBIIS]]

lesarlly laliadls 105 Aalas¥l puom @y3 A s i ges 531
lins o dmpmio s 3509 ol loglas (61 @uuas of elely A8Mall ol3
Llen dg> ol ol (b a4 ¥ 5l 4z ¥ o S il
pae ol ple e U3 18T 25w ASLall (3 4Ll of AL Jlas)
ALt alSo T Comgos Bpiall Comgiad 2alline ptiny « piaids of 3L
A8l 13 sl

8839 iy AL Slle] (B z3gaill la (e Ul of Loyl 531
3 e Jseall clesdarlly sl adly zslyllly Lalastl) a1 o 3oz
et @iy @] A8Me cldg yage (65T ilaglas ST dz g3 Vg (ASLall
clidl gy pedl g (ol 531 LaS aslad ng z3gedl lia § Lie
Lo (30 el 29, Lalys Sluil e ol Sleglas gl S
o G il Lasosmy G 5ull I z390ill 1 3 2aaall claglall
laiadl o cloglall ells Clls 555 (o Jae abi (10) sadl amy

oo L] Sl 5] Slaglas o il U el of 3315 5315
lia § Leuall Sloslall Ao eesdn) L wlio sl5 Lo 389 §y51 ol ol
‘Cj.E_U uaial! C”‘:“)‘U Lasde iy CS}AJJ‘

il s s 58T g 2Ll il § oyt B i 5305
JLaSly a8y 485 (e 4355 0l Ll e 2l of ciloglas gl S,
oo dee aLT (5) Laladi sus M5 cUdg z35aidl 1da e Gl
U Galles Al @9 bl Bigu o0 of laglall ells e Jy—ias
OsSLw @ily Layguo Jl G Amilall aue i) @S0 clll s

Byyall slgaall a4 e
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Name of Candidate

el cuaidl
Proposed Position
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Signature
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Date
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Attestation by the Financial Institution

By attesting this Form, the Financial Institution confirms that
the Candidate who signed this Form is fit and proper in
accordance with the Requirements for Appointments to
Senior Positions in Financial Institutions Supervised by SAMA
and the policies and procedures of the Financial Institution
in regard to fitness and propriety of individuals. We also
confirm the validity of the information provided by the
Candidate in this Form.

By signing this Form on behalf of the Financial Institution, |
confirm that | have carefully read this Form after it has been
completed and signed by the Candidate. All certificates,
academic and professional qualifications and work
experience have been verified and all information provided
in this Form is confirmed to be true.

AU il d8slan

285l mdi Ll Aae Do 2 Euaesl) uS53 7z gl 1 (e A8sLially
bl § el ldlaze 389 2kl el zigaill lia e
bl @S bl (8l 2y 2a sl AU olucwsll @ 2olal)
RO APCORRESD. S PR PO DR EA W (1 B S (RE S P

Z35adl lia § mioll e Zeuall cilaglall

e of,8 ol a5l AW A u sl e Bl z3sanll Ida e audsally
Slaldd) o STl @39 iyl (oo a8yt AllaS] diay Lyliay 7 350!
3 33ylsll Silaglall paz o3fs Auleall ol nsddly 2l 2ualall cDlazlls

Ao 730l L

AdU) dudl! ol
Name of Financial
Institution

Jyicud | sl
Name of the Person in
Charge

il

Position

R

Signature

eyl
Date
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Stamp by the Financial Institution
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SELECTION POLICY
FOR BOARD AND
BOARD COMMITTEE MEMBERS

PART 1 - DEFINITIONS

The definitions mentioned below and used throughout this
Policy shall have the following meanings:

Applicable Laws: The laws and regulations listed in
section 3.1 herein (as amended and supplemented from
time to time).

Appointed Director*: A member of the SAB Board who
is appointed by the shareholder HSBC Holdings B.V.

Bank Corporate Governance Framework: The
document which sets forth the Bank's policy in complying

with the governance arrangements approved by the Board.

Banking Control Law or BCL: The law issued under
Royal decree to regulate the banking business and
establishment and operation of banks in the Kingdom of
Saudi Arabia.

CMA: The Capital Market Authority of Saudi Arabia.

Companies Law or Law: The law issued by Ministry of
Commerce for regulating the requirements regarding the
establishment and operation of companies in the Kingdom
of Saudi Arabia.

Company Secretary: The company secretary of SAB.

Conflict of Interest Policy: The Bank’s policy to identify
and manage conflicts of interest.

Corporate Governance Regulations or CGRs: The
regulations issued by the CMA setting forth the governance
requirements for companies listed on the Saudi Exchange.
Director: A member of the SAB Board.

1 As per the definition provided in the Bank’s bylaws, Art. 17
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SELECTION POLICY
FOR BOARD AND
BOARD COMMITTEE MEMBERS

Elected Director?. A member of the SAB Board who is

appointed by the General Assembly.
Executive Director: A member of the SAB Board who is

also a member of the executive management of the Bank
and participates in the management of its daily affairs and
earns a monthly salary in return thereof.

A member of a SAB
board committee who is not a member of the SAB Board.

External Committee Member?3:

General Assembly: Assembly consisting of the
shareholders of SAB duly convened in accordance with the

provisions of the Companies Law and the Bank’s bylaws.

Independent director: As per the definition provided in
the Key Principles.*

Key Principles of Governance in Financial Institutions
or Key Principles: The principles issued by SAMA setting
forth the governance requirements financial institutions
must observe.

MOC: The Ministry of Commerce of Saudi Arabia.

Non-Executive Director: A member of the Board who
provides opinions and technical advice to the Bank but is
not involved in any way in the management of its daily
affairs and does not receive a monthly or annual salary.

Selection Policy for Board and Board Committee
Members or Selection Policy: The policy for the selection
and nomination of SAB board and board committee

members.

2 As per the definition provided in the Bank’s bylaws, Art.17

3 As per the Key Principles (opening paragraph of the 5t Principle), the members
of Board Committees can be appointed from within or outside the Board.
‘External Committee Members’ refer to the Board Committees’ members from
outside the Board.

4 Both the CMA and SAMA provide a definition of independence, however, the
SAMA definition being more comprehensive, it is the definition applied herein.
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SELECTION POLICY
FOR BOARD AND
BOARD COMMITTEE MEMBERS

Relatives: Fathers, mothers, grandfathers and
grandmothers (and their ancestors), children, grandchildren
and their descendants, siblings, maternal and paternal half-
siblings, husbands, and wives.

Requirements for Appointments to Senior Positions in
Financial Institutions Supervised by SAMA or The
SAMA circular(s) setting forth the

requirements and terms to be met when selecting and

Requirements:

appointing Board directors and senior executives in the
Banks operating in Saudi Arabia.

Saudi Exchange (“Tadawul”): The stock exchange of
Saudi Arabia.

SAB or Bank: Saudi Awwal Bank.

SAB Board of Directors or SAB Board or Board: The
board of directors of SAB.

SAB Board Committees or Board Committees: The
committees of the SAB Board.

SAB NRC or NRC: The Nomination and Remuneration
Committee of the SAB Board.

SAMA: The Saudi Central Bank.

Supervisory Authorities: The regulatory bodies in Saudi
Arabia, including but not limited to, the CMA, SAMA and

the MC.
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SELECTION POLICY
FOR BOARD AND
BOARD COMMITTEE MEMBERS

PART 2 - PREAMBLE

2.1

2.2

2.3

2.4

SAB is of the view that good governance is good business.
Well-governed companies are better positioned to make
high-quality decisions that benefit the company and

ultimately its shareholders and other key stakeholders.

Well-governed companies are invariably led by effective
boards. Effective boards, in turn, are comprised of
individuals that bring a diversity of skills, competencies,
experience and leadership styles required to assume the
duties and responsibilities entrusted to them. High quality
boards are also characterized by individuals who
demonstrate independent thinking, sound and objective
judgement when assessing company matters and making
decisions. Consequently, the procedures in place to
select, nominate and appoint board members must enable

the selection of individuals who bring these attributes.

the Bank, being a Saudi company licensed to conduct
banking business in the Kingdom and listed on the Saudi
Exchange, operates in a highly regulated environment.
The Supervisory Authorities have enacted several laws,
rules and regulations that contain various requirements
that must be fulfilled by financial institutions, such as the
nomination and selection of board and board committee
members, including the development and adoption of a
policy that govern these activities.

In line with global best practices and regulatory
requirements, this Selection Policy was prepared and
approved by the NRC and the Board to guide the selection

and nomination of Board and Board Committee members
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SELECTION POLICY
FOR BOARD AND
BOARD COMMITTEE MEMBERS

and shall be enforced following ratification by the

General Assembly.®

PART 3-POLICY OVERVIEW Al oo dale daal - GlEY ¢ 3al)

3.1 Legislative Background Ay pdal) 481 3.1

3.1.1 This Selection Policy has been developed in accordance il sll 48S) sle jo o 038 JLEAY) 5 el il Aubis okt 3 3,11

with all applicable laws and regulations from the

Supervisory Authorities, such as:

i ol iy bl (e 8 jaball i Ll il sl 5

1) The Companies Law issued pursuant to the Royal &S5 (3/p) a Sl asupddy paball clSpall ol (1
Decree No. M/3 dated 28/01/1437H (corresponding to 4Bt s ( 2015/11/10 G4 s4ll) » 1437/1/28
10/11/2015) as amended;

2) The Banking Control Law issued pursuant to the &bs 5/e oy Sl psmsalle palall @l sill &) je ollas (2
Royal Decree No. M/5 dated 22/02/1386H 432t 5 (12/12/1966 8 sall) 21386/02/22
(corresponding to 12/6/1966G) as amended:;

3) The Key Principles of Governance in Financial <Ll ge soball dlall cilisssall 84S sall ulu) 5ol (3
Institutions, issued by SAMA, dated 6/1442H (2021/06 (8 sall) 21442/06 S s2sand)l 5S4l
(corresponding to 6/2021G) as amended; Lethand

4) The Requirements for Appointments to Senior Asmalall Zlldl il gall 8 Ll Cualial & Guadll by )50 (4
Positions in Financial Institutions Supervised by ALt g (63 gmal) (g 38 el il il HaY
SAMA, as amended; and

5) The Corporate Governance Regulations issued by the = (sl 4 303 Gulas e 3kl IS Al A a3 (5

Board of the CMA dated 16/5/1438H (corresponding
to 13/2/2017G) as amended.

5CGRs, Art.22.3

(2017/02/13  Gsd) 21438/05/16 s AL
LeDhand
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SELECTION POLICY

FOR BOARD AND
BOARD COMMITTEE MEMBERS

3.2 Policy Obijectives

3.2.1

3.2.2

3.2.3

3.24

SAB recognizes that having the right mix of directors on
a board and its committees enhances the board’s ability
to oversee and govern the affairs of the company and
fulfil its overarching responsibility to ensure the
company’s long-term success.

SAB is committed to selecting Board and Board
Committee members from diverse backgrounds to
ensure a wide range of competencies, experience,
personal attributes, and skills relevant for the Board and
Board Committees and to instill a culture of good
governance throughout the Bank.

This Selection Policy has been developed by the
Company Secretary, reviewed and approved by the NRC
and the Board for ratification by the General Assembly,
in order to:

1) Establish principles that enable the Bank to identify

desired director profiles;

2) Facilitate the Board and Board Committees’ selection

and nomination activities; and

3) Ensure that the criteria and procedures for selecting
and nominating Board and Board Committee
members support the specific mandates and needs of
the Board and Board Committees, while meeting all

applicable regulatory requirements.®

In order to achieve these objectives, the Board has

delegated certain responsibilities to the NRC. ’

5CGRs, Art.65.1) & 3) & Key Principles, Art.9 & Art.73
’Key Principles, Art.87
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SELECTION POLICY
FOR BOARD AND
BOARD COMMITTEE MEMBERS

PART 4 — COMPOSITION OF THE BOARD &
BOARD COMMITTEES

4.1
411

41.2

1)

2)

413

1)

Composition of the Board

The NRC shall periodically review the structure, size and
composition of the Board to ensure it is adequate and
reflects the strategic objectives, risk profile and overall
complexity of the Bank’s operations. The NRC shall also
review the number and mandate of Board Committees,
to verify that they remain relevant and enable the Board
to effectively discharge its duties and responsibilities.
As per the provisions set forth in the Bank's bylaws, the
Bank is managed by a Board of Directors comprising
eleven (11) Directors® appointed®® for a three-year (3-
year) term, as follows:

Eight (8) Directors shall be appointed by the General
Assembly by way of election pursuant to the
cumulative voting method (the “Elected Directors”);
and
Three (3) Directors shall be appointed by the
shareholder HSBC Holdings B.V. (the “Appointed
Directors”).
The composition of the Board shall also reflect the
following regulatory requirements applicable to SAB:
The number of Independent Directors shall not be less
than two (2) members, or one third (1/3) of the Board

of Directors, whichever is greater.'!

8CGRs, Art.65.6) & Key Principles, Art.73
9Bank’s bylaws, Art.17 & CGRs, Art.17.a).
10SAMA’s written non objection must be obtained prior to any appointment

and/or

re-appointment.

11 Key Principles, Art.7.b & CGRs, Art.16.3
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SELECTION POLICY
FOR BOARD AND
BOARD COMMITTEE MEMBERS

2) The number of Executive Directors shall not exceed

two (2) members.2

12, Gl oe Omddal sbiac ) axe 35 Y sy (2

4.1.4 The Board shall elect one (1) of its members as the Chair GG (1) AY)s sutt S alliaci e (1) 12a)s Gulaall Gaiy 4,14

and another (1) as its Vice Chair. Both shall be Non-
Executive Directors. Preferably, the Chair shall be an

Independent Director, in line with best practice®.

4.2 Composition of the Board Committees
The Bank’s four (4) Board Committees are:
1) Executive Committee "EXCOM"
2) Audit Committee "AUCOM"
3) Nomination and Remuneration Committee "NRC"
4) Board Risk Committee "BRC".

4.2.1 The Board Committees support the Board in discharging
its duties and responsibilities by delving more deeply
into specifics issues and making recommendations to the
Board. They also enable the Board to engage in more
robust discussions with management and as a result, help
enhance its decision-making effectiveness.!* Thus, it is
critical that Board Committees are comprised of
individuals that bring a range of skills, expertise, and
competencies relevant to their respective committee’s
mandate. To this end, the NRC should engage in a
dialogue with the chairmen of the Board Committees to
identify their requirements and help address any
potential and/or identified gaps.

4.2.2 The composition of each of the Board Committees shall

be in line with all applicable regulatory requirements
from the Supervisory Authorities, as well as the
provisions set forth in the Bank's bylaws. These

requirements and provisions include the presence of a

11 Key Principles, Art.7.b & CGRs, Art.16.3

12 Key Principles, Art.7.c. (The CGRs (Art 16.2) provide for a majority of board
members to be non-executives. The provisions set forth in the Key Principles are
more restrictive and thus are applied herein.)

13 Key Principles, Art.10

14 Key Principles, 5™ Principle (opening paragraph)
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SELECTION POLICY
FOR BOARD AND
BOARD COMMITTEE MEMBERS

sufficient number of Non-Executive and/or Independent
Directors as well as External Committee Members,
subject to the specific mandate of each committee.

4.2.3 The Bank has adopted Terms of Reference for each of its
Board Committees which cover their mandate,
formation, composition, responsibilities, and meeting
administrative procedures, in line with applicable
regulatory  requirements from the Supervisory
Authorities.

PART 5 — QUALIFICATIONS OF DIRECTORS &
COMMITTEE MEMBERS

5.1 General Principles
5.1.1 As a general principle, Directors should collectively
possess a wide range of backgrounds, skills,
competencies, experience, and leadership quality required
to provide the appropriate guidance and oversight of the
Bank’s affairs and contribute to its long-term success.®
5.1.2 Individually, Directors and Committee Members
should be of high repute and integrity and demonstrate the
following attributes:
1) Ability to apply sound business judgement;
2) Propensity to bear complex responsibilities; and
3) Desire for continuous professional development.
5.1.3 The NRC shall develop a “Board Competency
Matrix” to support and guide its activities in evaluating
and recommending candidates for membership in the
Board and/or Board Committees. The NRC shall use this

matrix to conduct a gap analysis to ensure that:

15 Key Principles, 1% Principle (opening paragraph)
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BOARD COMMITTEE MEMBERS

1)

2)

3)

5.14

Candidate profiles bring a diversity of skills,
experiences, and qualifications, which complement
those of incumbent members;

Composition of the Board and Board Committees is
aligned with their respective mandates; and
Applicable regulatory requirements are met for the
Board and all Board Committees.

The NRC shall review all the applications received,

and present to the Board the list of the candidates it

recommends for membership in the Board and/or Board

Committees?S.

5.2 Selection Criteria

5.2.1 As a minimum, candidates for membership in the Board

and/or Board Committees shall meet the following

criterial’:

1)

2)

3)

Leadership: shall possess leadership skills that enable
him/her to delegate powers in order to promote
performance, to apply best practices in effective
management, and to disseminate professional values
and ethics;

Competence: shall have the academic qualifications
and proper professional and personal skills as well as
an appropriate level of training and practical
experience related to the current and future businesses
of SAB,

economics, accounting, law, or governance;

including knowledge of management,

Ability to Guide: shall demonstrate the ability to
provide strategic orientation, long-term planning, and

a clear future vision;

16 CGRs, Art.65.2)
17 Key Principles, Art.5
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4)

5)

6)

7)

8)

9

Financial Literacy: shall be adept at reading and
understanding financial statements and reports as well
as ratios used to measure performance;
Independence: must demonstrate the capability to
exercise independent judgement, and shall not have
situations which might give rise to conflict of
interests, or which could, in any way, impair the
candidate’s ability to independently perform his/her
duties and responsibilities;

Time commitment: shall be able and willing to
devote sufficient time for the fulfillment of duties and
responsibilities assigned to him/her, including
attendance of board and committee meetings and the
company’s general assemblies;

Ability (Physical Fitness): should be in good health
and able to carry out his/her duties;

Honesty, Integrity, Good Reputation and Fairness:
must have personal qualities, such as honesty,
integrity, good reputation, and fairness, and must not
have been convicted of any crime impinging on honor
or integrity, unless rehabilitated; and

Care: shall perform his/her duties and responsibilities
effectively and shall be keen to provide all the
information that would ensure that the decisions made

are in the best interest of the company.

¢ Jiual) aSall dujlae o0l GlE) Cany sAdELLY)
¢ gdladl b et ) a5 38 Al ge a0 685 YT Cang
e oyl 3,38 Galaza) ) JSEY) (e IS5 6L ga55 8

 Jihae JSy a3l 5 a5 4Ll 5 o

G Ll s 1508 (58 o g gl pasads o 3 aal)
/ 4d) S gall g el 5 il sl 612N CBIS Gl g Ganads
ul;.m} DJ\JY\ u.nl;.q Gleldal  Haian Sl ‘_@ Ly L@J

Al e jalis saa daar oS o) Gane sduiad) 43U
Adla)

aia O Gy rdilai)y Adad) daaddly 13N Gaal)
Lall Leaddly Zallly Gaall Jie ¢ daadd Clica
A el Al al LAY

Jund S 4l g pesa s 4ilial 5 (35 O oma sdglind) g alainY)

Ganai O Ll e ) e glaall maen 8 e (ayms 05
AS,l dalias 833l @l i 3l ¢

13

(5

(6

7

(8

9
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5.2.2

523

524

525

526

In selecting candidates, the NRC shall:

1) Review the number of the board and/or committee
roles currently filled by the candidates, and evaluate
whether they have sufficient time to take on
additional board and/or committee roles, in light of
their executive roles and responsibilities, if any;*® and

2) Assess their overall experience, qualifications, and
ability to fulfill the board and/or board committee
roles and responsibilities for which they are being
considered.®

Additionally, all candidates for membership in the Board

and/or Board Committees shall meet the “fit & proper

form” requirements of SAMA.%

The Board shall not serve on the board of similar
financial institutions in Saudi Arabia.?

Directors shall not simultaneously serve on the board of
more than five (5) joint stock companies listed in the
Saudi Exchange. In the event of a conflict of interest,
conflicted Directors shall be subjected to the Bank’s

Conflict of Interest Policy. 22

It is preferable for Board and/or Board Committee

members to retain their membership for a period not

18 CGRs, Art.65.4)

19 CGRs, Art.65.3)

20Key Principles, Art.12 & The Requirements, Art.7
21 Key Principles, Art.13

22Key Principles, Art.14 & CGRs Art.17.c)
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exceeding twelve (12) consecutive or inconsecutive

years.?

5.3 Specific Criteria for Board Committees

5.3.1 A Board Committee member shall preferably not be a

5.3.2

5.3.3

5.34

member of more than two (2) mandatory Board
Committees as per the Key Principles.?*

The Audit Committee members shall have relevant
academic qualifications and professional experience in
financial, banking, compliance, audit and/or risk
management. Members must be knowledgeable of
accounting and auditing standards, be able to
understand financial reports, and possess an acceptable
understanding of the laws, regulations and instructions
issued by the Supervisory Authorities.? At least one (1)
of the Audit Committee members must be a specialist
in finance and accounting.?

All be
Independent, and neither of them shall have a credit

members of the Audit Committee shall

relationship with the Bank in his/her name or in the
name of one of his/her relatives, or in any capacity with
the Bank, its Board members, or Senior Executives.
Additionally, the Audit Committee shall be comprised
of a majority of External Committee Members.?’

Any person who works or has worked in the Bank’s
finance department, the Executive Management team

or for the Bank’s external auditor during the preceding

2Key Principles, Art.15
24Key Principles, Art.69
25Key Principles, Art.82
2CGRs, Art.54.a)

27 Key Principles, Art.78
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two (2) years may not be a member of the Audit

Committee.?®

5.3.5 The Board Risk Committee members shall have an 5,0} Galaal 4l jllall diad clacl ol (585 o oy 5.3.5
appropriate level of knowledge of risk managementand 53 ) 3xae Jadi ()5 Hhalaall 3ok 4 el (e rulia (5 sivse
shall include a member with experience in cyber and 29 35dl) 5 Ayl Hlalaall A% pa

technical risks.?®
5.4 Disqualifying Criteria 4 gl Jalll) a2e yulan 5.4

5.4.1 The NRC, upon reviewing the nomination documents, s zed 5ill 5 daal jo die QUK 5 Glans il Lal e 54,1
shall not accept the nomination of any candidate who 30: o Gaans e e (sl i i J 58
has been®;

1) Convicted of dishonesty or a “breach of good faith” i 13} sl ¢ "Clagaill (i of el Al dayjms ool (1
crime, or if any entity he/she owns or participates in, 4wl ASleall Jals o) o ¢ 48 & Ly of 4Stiay (LS (5l A1)
whether in or out of the Kingdom of Saudi Arabia, is A pall o Gl b e la ol 4 g

convicted of such crime;

2) In aleading position or a member of the board of any 4w e 5313 Gudae ) sae OIS 5 (38 8 pa idee (2
banking institution which has been liquidated or \leiraw Caca i o L) (Dle) ol lgidoal a3 4 jas
declared bankrupt or suffered any reputational ) ol dpandait ISR Cua ) S
damages due to regulatory or supervisory violations;

or

3) Dismissed from the directorship of any financial or 4 yae sl 0l dwuse 613 1) Galae 4y sne (e alab i (3
banking institution or his/her services terminated for Apashari of A8 ) il alead elg) af

regulatory or organizational reasons.

28 CGRs, Art.54.d)
29 Key Principles, Art.91 97 sabe cdanlu¥) (saluall 29
30 As per the requirements of the Banking Control Law il 481 e ol ) LS30
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PART 6 -

NOMINATION & APPOINTMENT

PROCEDURES

6.1
6.1.1

6.1.2

6.2
6.2.1

6.2.2

Nomination Announcement

The announcement of the commencement of the
nomination period for the membership of the Board shall
be published on the Saudi Exchange and the Bank’s
website, and through any other medium specified by the
CMA. The nomination period shall remain open for at
least one (1) month from the date of the announcement.®
The Bank may elect to retain the services of consultants
or others, to help identify suitable candidates and further
increase the pool of potential nominees for membership
in the Board.

Nomination Procedures

The Company Secretary shall provide support to the
NRC and the Bank throughout the nomination and
appointment process. He/she shall be responsible to
ensure that all documents pertaining to the selection,
nomination and appointment of Directors and External
Committee Members are duly obtained, filed, and
distributed to all relevant parties, and as per applicable
regulatory requirements.

As per the Bank’s bylaws, HSBC Holding B.V. shall
have the right to appoint three (3) Directors only, and to
replace all or any of them, and it shall not be entitled to
nominate, elect and/or appoint any other directors. Such
appointment or replacement shall be made by the board
of directors of HSBC Holding B.V. and communicated
by a letter addressed to the Bank’s Company Secretary.®?

31 CGRs, Art.68
32Bank’s bylaws, Art.17
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6.2.3 Without prejudice to Article 6.2.2 above regarding

HSBC Holding B.V.’s right to appoint the Appointed
Directors, each shareholder, other than HSBC Holding
B.V., is entitled to nominate one (1) or more person,
including him/herself or others for membership of the
Board in accordance with such shareholder’s ownership

percentage in the Bank’s share capital.*®

6.2.4 Any person wishing to run for the Board membership

must provide the NRC, through the Company Secretary,

the following nomination forms3*:

1) Bank’s Form
2) SAMA’s “Fit & Proper” Form
3) CMA’s Form

6.2.5 Any person wishing to nominate him/herself must also

disclose to the Board and the General Assembly the
presence of any of the following conflict of interests:*

1) If he/she has a direct or indirect interest in the

businesses and contracts made for the benefit of the

Bank; and/or

2) If he/she engages in a business that may compete

with the Bank or with any of its activities.

6.2.6 The Company Secretary must verify that all applications

1)

are complete and filled in line with the regulatory

requirements, including:

The forms were completed and signed by the

candidate personally;

3CGRs, Art.69

34The Company Secretary shall see that such forms are available to candidates
through the different channels available for this purpose.

35Key Principles, Art.16 & CGRs, Art.45
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2)  Aclear copy of the candidate's personal and family ID
(National ID, Family ID, Igama, and Passport) is
attached;

3) A copy of the candidate’s CV showing experience and
skills in the banking business (if any) is attached; and

4) A list of past and present board membership(s) in
joint-stock companies, and respective dates, is
provided.

6.2.7 Where the candidate has held board membership in other
local Banks over the last three (3) years, the following
information shall also be provided:

1) Number of board meetings held during his/her
membership term;

2) Number of meetings he/she attended in his/her
personal capacity and percentage of attendance of all
meetings;

3) The board committees in which he/she was a
member, the number of meetings held during his/her
tenure and his/her attendance as such meetings; and

4) A summary of the financial results achieved by the

bank in each year of his/her board membership.

6.2.8 The Company Secretary shall send those applications
that are complete to the NRC for its review and
evaluation of the candidates, and to obtain SAMA’s
written no objection.%

6.2.9 The Company Secretary shall submit the requests for
SAMA’s written non-objection on the nomination of the
candidates to the Board and/or Board Committees,
accompanied by the required documents, within a period

not exceeding thirty (30) business days from the date of

36Key Principles, Art.12
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holding the General Assembly meeting during which the
members of the Board and/or Board Committees will be

elected.*’

6.2.10 The number of nominees to the Board presented to the

6.3
6.3.1

6.3.2

6.3.3

General Assembly should preferably be more than the

number of available seats.3®

Elections

Upon calling the General Assembly, the Bank shall
publish on the Saudi Exchange’s and the Bank’s
websites, information about the nominees for the
membership of the Board and/or Audit Committee.
This information shall include the nominees' CVs
presenting their experience, qualifications, skills and
their

and current and board

The Bank shall

previous jobs

memberships. also make the
candidates’ information available at its Head Office.
The information shall facilitate and support the
shareholders in assessing the candidates’ suitability
for membership in the Board and/or Audit
Committee.>®

Directors shall be elected by way of cumulative
voting.%

Voting in the General Assembly shall be confined to
the candidates whose information has been announced

as per paragraph 6.3.1. above.*

37The Requirements, Art.10

38CGRs, Art.66.b (guiding paragraph)

39 CGRs, Art.8.a)

40CGRs, Art.8.b) & Key Principles, Art.98.d)
41CGRs, Art.8.c)
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6.3.4

6.4

6.4.1

6.4.2

6.4.3

6.4.4

6.4.5

The General Assembly shall take into account, when
electing Directors, the recommendations of the NRC,
and the personal and professional capabilities required

of the candidates to perform their duties effectively.*?

Appointments

All appointments described in this section are
subjected to SAMA’s prior written non-objection
approval.

The Board, after being elected, shall appoint a Chair
and Vice Chair from among its Non-Executive
directors. The Chair shall be a Saudi national*® and
preferably an Independent Director®,

In line with to the Bank’s bylaws, the Board shall
appoint a Managing Director from amongst the
Directors Appointed by HSBC Holdings B.V.*® The
Managing Director shall act as an executive director
and executive officer to carry out the duties entrusted
to him under the Bank’s bylaws.

Except for the members of the Audit Committee
which are elected by the General Assembly, the Board
shall appoint the members of the Board Committees.
These appointments shall be in line with the
provisions set forth in the Board Committees’ Terms
of Reference, regulatory requirements, if any, and
shall take into consideration the recommendations of
the NRC.

The Company Secretary shall inform, in writing, the
CMA and SAMA of the appointment of the members

42CGRs, Art.18

“3Bank’s bylaws, Art. 22
44Key Principles, Art.10
45Bank’s bylaws, Art.22

31 Gulae eliaef ilail die jlie V1 8 daladl Lpnanl) puai
Aigall g dnad il el jaal) g calalSall g cilad il Al Cilua 5

2 2 lady agilinl 5 e1aY (pni el (ga Ay slhadl)

Gl
AUl Aad) gall andl) 138 (& Aaiia gall Glintl) aaes aiadd
(g2 saall (5 38 all il Jd (e Aailaal) pre 5 dduidll

O oty s Gy O AT 2y 50 s e Gaay
g5 palaall Gty 05 ¢ oo bl e ailiame G
A ) ae oS (o Jiady 5 Bdanial)

G oY) Galae o g el ulaY) Gl e Ll
B e el 310Y) Galae slimel Gn (e Qi game
Quiiall gumall 045 3 o Aaall s o el ) Ae sana
iyt G ()5 0 pine 4] Al o) i

il Uil

Lnaal) U8 e agdai) a3 Gl daal ) Lad sliac] oliinly
O cnas Oadaall glad slome§ Cppumiy 1Y) udaa o s cdalall
I G lele apaidl AV g il S3a LT
O ekl cldlidl s 5y Gadase lal clalaial
Gl il diad Glasi i) 8 38l o gy caag

RURECON

LI (5 el A 3L a5y O 3IY) Gl le (el (e
solaY) el elimel ety LS g gnndl (538 5l clidl

6.3.4

6.4

6.4.1

6.4.2

6.4.3

6.4.4

6.4.5

18 3ale ¢S Al A8 ga daiY42
22 sale ¢ liall ol QU3
10 33l Al (salualids

22 5ok il o) olailies

21



SELECTION POLICY
FOR BOARD AND
BOARD COMMITTEE MEMBERS

6.4.6

6.5
6.5.1

6.5.2

of the Board and Board committees, within five (5)
business days from the commencement date of the
Board term, or from the date of their appointment,
whichever is shorter, as well as any changes that may
affect their membership within five (5) business days
from the occurrence of such changes.*®

In the event that the Bank becomes aware of any
information regarding the suitability of any of the
candidates for the membership of the Board and/or
Board Committees, and this information affects the
validity or suitability of the candidate(s), the Company
Secretary shall inform SAMA in writing within five
(5) business days from the date of finding out the
information, even if this finding occurs after obtaining
SAMA’s written non-oObjection to nominate the

candidate(s) concerned.*’

Membership Terms

Directors shall be elected for the term provided in the
Bank’s bylaws, which does not exceed three (3)
years.*

As per the Bank’s bylaws, Directors and Board
Committee members may be reappointed for new
terms, subject to adequate performance, the General
Assembly’s approval and SAMA’s written non-

objection, as applicable. 4°

46Key Principles, Art.12 & CGRs, Art.17.d)
4The Requirements, Art.16

“8Bank’s bylaws, Art.17 7 CGRs, Art.17.b)
“Bank’s bylaws, Art.17 & CGRs, Art.17.b)
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6.6

6.6.1

6.6.2

6.6.3

Board and/or Board Committee Vacancies and
Succession

In the event of a vacancy of an Elected Director or
External Committee Member position during the
existing Board term for any of the reasons stated
below, the Board may, based on a recommendation by
the NRC, temporarily appoint an experienced and
competent member® to fill this position subject to the
regulatory requirements for this appointment, and
disclosure of such appointment, and provided that
such appointment shall be presented to the next
General Assembly for ratification. The so appointed
member shall complete the term of his/her
predecessor.

line with the provisions set forth in 6.6.1, the NRC
should keep in mind experienced and competent
candidates who could be appointed by the Board to fill
vacancies on the Board and/or Board Committees.
These candidates shall meet most of the criteria set
forth in this Selection Policy, and bring the specific
experience, expertise and skills required of them to
adequately fulfil the roles and responsibilities for
which they are considered

The office of a Director shall be vacated in the
following ways®:

1) Atthe end of its term;

2) Upon resignation of the Director;

50 Bank’s bylaws, Art.19. & CGRs, Art.65.9). Additionally, and as per the provisions
set forth in Article 70 of the Companies Law, such member may be selected from
the pool of candidates to the board, according to the order of the number of votes
received by candidates, and provided that such member is a competent person.

51 Bank’s bylaws, Art.19 & CGRs, Art.19.a)
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6.6.4

6.6.5

6.6.6

3) If the Director becomes disqualified from holding
office under any law in force in the Kingdom of
Saudi Arabia;

4) If helshe is removed from his/her office by a
resolution passed by the General Assembly:

a. by a majority of two thirds (2/3), in case such
removal is not requested by the Board; or

b. by a simple majority, in case the removal is
requested by the Board.

5) If he/she is found to be of unsound mind or
unhealthy;

6) Ifthe Director is convicted of an offence involving
dishonesty, fraud, moral turpitude or resulted in
deception;

7) If he/she becomes bankrupt or makes any
arrangement or compounds with his/her creditors;
or If he/she is a Director of another bank’s board

of director in the Kingdom of Saudi Arabia.5?

As set forth in the Bank’s bylaws®, if the position of
a Director (other than the Appointed Directors)
becomes vacant and, as a result, the number of
Directors fell below six (6), a meeting of the General
Assembly would be convened within sixty (60) days
to appoint the necessary number of Directors.

If the position of an Appointed Director becomes
vacant, HSBC Holding B.V. shall promptly appoint a
suitable replacement.

The Company Secretary shall inform, in writing, the
CMA and SAMA of any changes in the membership

of the Board and/or Board Committees following

52 Key Principles, Art.13
53 Bank’s bylaws, Art.19
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resignation from and/or termination of such
membership, or to the loss of the independence of an
Independent member, within five (5) business days of

such changes.>

PART 7 - RESPONSIBILITIES FOLLOWING
APPOINTMENT

7.1  Appointment Letter

7.1.1  Following their appointment, members of the Board
and Board Committees shall be provided with a
“Letter of Appointment”.

7.1.2  The letter shall set out the roles, responsibilities,
duties, and rights of the member, the terms and
conditions of his/her appointment, the expected time
commitment required to adequately fulfill all
responsibilities as well as his/her consent to his/her

appointment to the Board and/or Board Committees.

7.2  On-boarding Program & Professional
Development®®

7.21  Newly appointed Directors and members of Board
Committees shall participate in a comprehensive on-
boarding program to familiarize themselves with the
Bank’s affairs and key stakeholders.

7.2.2  The program shall be comprehensive and include
presentations by management, and other activities as
deemed fit by the NRC and the Board. The program
shall serve to prepare the members to swiftly
contribute to Board and Board Committee discussions

and, as a minimum, should cover the following topics:

54 Key Principles, Art.12 & CGRs, Art.17.d)
55 Key Principles, Art.19 & CGRs, Art.39 (guiding article)
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SELECTION POLICY

7.2.3

FOR BOARD AND
BOARD COMMITTEE MEMBERS

1)
2)

The Bank’s mission, strategy, and objectives;

The financial and operational aspects of the Bank’s
activities;

3) The roles, responsibilities, duties, and rights of the
members of the Board and Board Committees; and
4) The mandate, policies and procedures of the Board
and each Board Committee.

Once appointed, it is SAB’s expectations that its
Directors and members of Board Committees will
continue their professional development to stay
abreast of significant changes in the industry and to
remain relevant in the performance of their roles and
responsibilities. As such, SAB is committed to
facilitate and support professional development by
identifying and providing suitable options and

opportunities for continuing education.

PART 8 — ANNUAL ASSESSMENTS

8.1
8.11

8.1.2

Independence Assessment

The NRC shall annually assess the independence
status of the members of the Board and Board
Committees, including the External Committee
Members. The NRC shall also verify the presence of
any conflicts of interest.>®

In assessing the independence of the Audit Committee
members, the NRC shall take into consideration
SAMA’s additional criteria applicable to these

members and which are presented herein in 5.3.3.

6Key Principles, Art. 11 & CGRs, Art.65.7)
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SELECTION POLICY
FOR BOARD AND
BOARD COMMITTEE MEMBERS

8.1.3

8.1.4

8.2
8.2.1

8.2.2

8.3
8.3.1

The NRC shall prepare a short report summarizing its
assessment and grounds for the classification of the
Directors and External Committee Members as either
“Independent” or “Non-Independent”.

The chair of the NRC may review the results of the
assessment with the chair of the Board and the
Company Secretary, to discuss and align on the final
classification of the members, and the implications, if
any, on the Board and/or Board Committees’
composition.

Fit and Proper Assessment®’

The NRC shall annually assess the suitability of the
members of the Board and the Board Committees.

In the event that such assessments lead to any

information or findings that may materially
compromise the fitness and propriety of the members,
the NRC shall inform the chair of the Board and the
Company Secretary.

Performance Assessment

SAB is of the view that independent performance
assessments create value not only for the boards and
their directors but also for the companies. Indeed,
high-performing boards have a positive impact on the
financial performance of the companies whose affairs
they are entrusted to oversee. A board effectiveness
review, periodically conducted by an independent
third-party, constitutes one the most effective levers to
enhance the performance of a board and, in time, of

the company.

5" The Requirements, Art.21
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SELECTION POLICY
FOR BOARD AND
BOARD COMMITTEE MEMBERS

8.3.2

8.3.3

8.3.4

1)

2)

3)

4)

5)

In line with these principles and

SAB shall

effectiveness of its Board on an annual basis. The

regulatory

requirements>®, assess the overall
NRC shall provide support to the Board by making
recommendations for the scope, methodology and
timeline, and whether the assessment should be
conducted internally or by an independent third-party.
The evaluation shall serve to identify areas of
strengths  and  weaknesses, and  provide
recommendations to address gaps, if any. The Board
shall  be the

recommendations that will enable it to further enhance

proactive in  implementing
its performance.

At a minimum, the annual effectiveness review should
cover the following dimensions:

The composition of the Board and Board Committees,
and the effectiveness of the individual members;

The extent to which Directors apply independent
thinking in assessing the Bank’s matters, and represent
the best interest of the Bank, and not those of any
specific stakeholder(s) or shareholder(s), in making
decisions;

The structure and procedures of the Board and Board
Committees;

The quality of the information flows and interactions
amongst the members of the Board and Board
Committees, and between the Board and Senior
Executives;

The quality of the Board and Board Committee
meeting discussions and decision-making process;

and

8Key Principles, Art.45 & CGRs, Art. 41 (guiding article)
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SELECTION POLICY
FOR BOARD AND
BOARD COMMITTEE MEMBERS

6) The ongoing relevance of the corporate governance
policies, procedures, and practices, and whether they
require any improvements or modifications.

PART 9 - GENERAL PROVISIONS

9.1 The Board is responsible to ensure the proper and
timely implementation and compliance with the
principles set forth in this Policy.

9.2  This Selection Policy shall be revised by the Company
Secretary at least annually®® or should any of the
Applicable Laws be amended or replaced.

9.3  The Company Secretary shall recommend amendments
to this Selection Policy, if necessary or deemed
appropriate. Should the Selection Policy be amended
by the NRC and the Board, it shall thereafter be
submitted to the General Assembly for ratification.
This Selection Policy shall only be amended following
ratification by the General Assembly.®

9.4  SAB will seek to ensure that it always implement all
Applicable Laws. In the event of any conflict between
this Selection Policy and any Applicable Laws, the

Applicable Laws shall prevail.

59Key Principles, Art.45.c)
60CGRs, Art.22.3)
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